Customs and Border Protection

JOB APPLICATION
]

VACANCY NUMBER ANNOUNCEMENT NUMBER OPEN PERIOD
10891411 BPA DH GL9 20-12 09/01/2020 to 09/30/2020

PAY PLAN / SERIES / GRADE POSITION TITLE
GL-1896-9 Border Patrol Agent (Direct Hire)

BIOGRAPHIC INFORMATION * Required

Name

First *
[ e
Middle

Last (Family/Surname) *

Suffix (Sr, Jr, 111, etc.)

Mailing Address

Use Standard State Postal Code (abbreviations). If outside the United States of America, and you
do not have a military address, print "OV" in State and fill in Country, leaving Postal Code blank.

Street Address * (House Numer, Street, Apartment, Company, Suite, Unit)

City *
N S ) ) [ I S ) e s s s I I

State / Territory / Province Postal Code *

_IJ I Y N A B

Country
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Phone * (at least one is required) * Required
Day Evening

Mobile DSN

Country of Citizenship *

Email Address * (e.g., my_email@domain.com) Date of Birth * (mm/dd) Last 4 Digits of SSN *

| I |/| I | | [ [ ] |

The following question will be used to determine whether or not you meet the minimum qualification requirements for this position. You may wish to
consult the vacancy announcement for a description of those requirements. Full-time work experience is 35 or more hours worked per week and must be
clearly stated on your resume.&nbsp; Eligibility will be verified based on your resume.&nbsp; For more information on minimum qualifications please visit
our Border Patrol Agent&nbsp;<a href="https://www.cbp.gov/careers/car/bpa-resume-aid">Resume Aid</a>.<br><br><strong>Note:&nbsp;</
strong>When answering the following questions regarding your work experience, you must have gained the work experience by the closing date of this
announcement. Full-time work experience is 35 or more hours worked per week and must be clearly stated on your resume.<br><br><strong>ADDITIONAL
INSTRUCTIONS:</strong>&nbsp; If you do not have previous or current law enforcement or military experience, you may qualify for the GL-7 grade
level.&nbsp; Please refer to the&nbsp;<a href="https://www.cbp.gov/careers/apply-now">GL-7 grade level announcement</a>.

1. Which of the following statements best describes your experience?<br> *

Q A.1have one year of specialized work experience in law enforcement equivalent to at least the next lower grade level that shows | have the ability to enforce
local, state, and/or federal laws and regulations in a law enforcement capacity and otherwise have the authority or ability to do the following: plan and
conduct investigations, plan and make arrests, serve court orders (warrants), use firearms, and/or deal with people in a persuasive, tactful, and resourceful
manner

Q B. 1 do not possess the experience described above and | understand that | will not be considered for this grade

2.If you chose response A in the previous question, please list the position titles, dates, and a DETAILED EXPLANATION of qualifying experience from your
resume to confirm your response. Please ensure your resume supports the response you selected. If you chose response B, please enter N/A. (limit 250
characters) *

3. Are you a current or former Federal employee? *

A.Yes and | understand it is recommended | submit an SF-50 “Notification of Personnel Action” with my application and that | will be required to submit an
SF-50 if | receive a tentative job offer

Q B.No

Qualifications based on work experience will be determined by what is listed on your resume. Work experience refers to both paid and unpaid experience,
such as volunteer work.<br><br><strong>Your resume must</strong>:<ul><li>Be in English</li><li>Include full legal name&nbsp;</
li><li>Address&nbsp;</li><li>Phone number</li><li>Complete work history (which includes job titles)&nbsp;</li><li>Detailed description of your duties
(including tasks performed)</li><li>The dates you performed those duties (MM/DD/YY&nbsp;- MM/DD/YY)</li><li>Hours worked per week for any position
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you worked that was <strong>not</strong> full time (less than 35 hours per week)</li><li>Current or former Federal employees please include your salary,
pay scale and pay grade information</li></ul>

4.Do you agree to provide a resume that contains the necessary requirements listed in the instructions above?<br> *

Q A.Yes

Q B. No, | understand that not providing the required details in my resume may result in removal from consideration

The following questions will be used to rate applicants who meet the minimum eligibility and qualification requirements.

5. Indicate the extent of your experience conducting vehicle/vessel stops.<br>

Q A. 1 have no training or experience in performing this task

Q B. I have completed coursework on vehicle/vessel stop techniques, but have not applied this knowledge in my work

Q C. I have interviewed passengers to gather information during vehicle/vessel stops, and searched for contraband

Q D. I have conducted vehicle/vessel stops, detained individuals, conducted interviews, and searched for contraband

6. Indicate the extent of your experience conducting law enforcement interviews of suspects or witnesses.<br>

Q A.1have had no training or experience in performing this task

Q B. | have received training in interview techniques, but | have had no hands-on experience in conducting law enforcement interviews
Q C. I have had experience conducting law enforcement interviews of suspects or witnesses under the direct supervision or guidance of others
Q D. I have had extensive experience independently conducting law enforcement interviews of suspects or witnesses

7. Select the choice which best describes your ability to use automated systems related to law enforcement operations.<br>

Q A.1have had no training or experience in performing this task

Q B. I have a basic knowledge of automated systems used for law enforcement operations but limited hands-on experience in using the systems to research and
locate information

Q C. 1 have independently used automated systems and data processing technology to research and locate information related to law enforcement operations
(e.g., conducting records checks, lookouts)

D. I have had extensive knowledge of and experience in using automated systems for law enforcement operations. | have trained and instructed peers and
lower level employees in the proper use of these systems to research and locate information (e.g., conducting records checks, lookouts)

8. Indicate the extent of your experience in effecting lawful arrests.<br>

Q A. 1 have had no training or experience performing this task.

Q B. I have received training in effecting lawful arrests, but | have not applied this training on the job

Q C. I have effected lawful arrests under the guidance of an experienced individual

Q D. I have independently effected lawful arrests

Q E. | have supervised or directed others in effecting lawful arrests

9. Indicate the extent of your experience in developing law enforcement related casework.<br>

Q A. I have had no training or experience in performing this task

Q B. I have received training in the basic information needed to establish a law enforcement related case, but | have not applied this training on the job
Q C. I have assisted others in gathering information to support the development of a law enforcement related case

Q D. 1 have independently established and documented the necessary elements of law enforcement related casework

10. Select the response that best describes your experience applying personal search laws, policies, and procedures.<br>

Q A. I have had no training or experience in performing this task

Q B. I have received basic training on personal search laws, policies, and procedures, but have not applied this training on the job
Q C. I have had experience conducting patdown searches of individuals suspected of carrying contraband

Q D. I have had experience conducting patdown searches as well as partial body searches after establishing reasonable suspicion
11. Select the response that best describes your experience physically restraining noncompliant individuals while on duty.<br>

Q A. I have had no training or experience in performing this task

Q B. | have completed training on physical restraint techniques, but have not applied this knowledge while on duty

Q C. 1 have had some experience physically restraining noncompliant individuals while on duty
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Q D. I have had extensive experience physically restraining noncompliant individuals while on duty

12. Choose the option that best describes your experience assessing situations and applying the appropriate level of force required.<br>

Q A.1have had no training or experience in performing this task

Q B. | have completed use of force training and have experience using officer presence to preserve control of situations and ensure the safety of those present

Q C. 1 have used commands or called for backup to preserve control of situations and ensure the safety of those present

Q D. I have had extensive experience preserving control of situations and ensuring the safety of those present by making rapid determinations to escalate and
de-escalate levels of force

13. Indicate the extent of your experience handling sensitive information (e.g., law enforcement sensitive information, operationally sensitive information,
intelligence information, employee information).

Q A.1have had no training or experience in performing this task
Q B. I have received basic training in this area and have been responsible for safeguarding sensitive information in accordance with prescribed procedures

Q C. I have extensive knowledge of the procedures for safeguarding sensitive information and have provided guidance and direction to others in this area

Q D. I have been responsible for the oversight of sensitive information, to include ensuring adherence with all policies and procedures at a work group level or
higher

14. Indicate the extent of your experience in handling stressful situations.<br>
Q A. 1 have had no training or experience in performing this task
Q B. As part of my regular job duties, | have dealt with occasional periods of mild stress

Q C. As part of my regular job duties, | have dealt on a daily basis with moderate stress (e.g., handling heavy workloads, meeting tight deadlines)

Q D. As part of my regular job duties, | have frequently dealt with highly stressful situations (e.g., interactions with hostile or violent individuals, armed
encounters, vehicles that fail to yield)

15. Choose the option that best describes your experience communicating with others in Spanish.<br>

Q A. I have had no training or experience in performing this task

Q B. | have completed language training to communicate in Spanish, but have not applied this while on duty

Q C. 1 have communicated in Spanish to provide simple instructions or request information while on duty

Q D. I have had extensive experience communicating in Spanish to exchange information or clarify details during conversations while on duty
16. Indicate the extent of your experience administering first aid to individuals who have been injured or are in physiological distress.<br>

Q A. I have had no training or experience in performing this task

Q B. I have received basic first aid training but have not used this training

Q C. I have administered basic first aid to treat minor injuries, dehydration, or heat stroke

Q D. I have administered first aid to treat moderate to severe injuries and have received training on how to perform cardiopulmonary resuscitation (CPR) on
individuals who have stopped breathing

17. Select the choice which best describes your ability to establish and maintain effective working relations with the public.<br>

Q A. I have had no training or experience in performing this task

Q B. I have established relationships with members of the public by providing routine information, resolving simple problems, and referring non-routine
problems or questions to the appropriate person/office

O C. 1 have developed and maintained relationships with interest groups with diverse needs, anticipated and assessed their needs, and provided complex
information to them. | have resolved complex or non-routine problems, questions, or complaints

1. The Border Patrol Agent position requires the successful completion of the following pre-employment requirements:<ul><li>Polygraph examination</
li><li>Background investigation</li><li>Pre-Screening interview</li><li>Fitness test</li><li>Medical examination</li><li>Structured interview</
li><li>Drug test</li></ul><br>If you are not willing to complete these requirements then the agency recommends you exit the online job application and
not proceed further.<br><br>Are you willing to complete the above pre-employment requirements? *

Q A.Yes
(O B.No

2. If you have received a tentative selection letter and are currently in the pre-employment process for an entry level Border Patrol Agent position at any
grade (GL-5, 7 or 9), all active pre-employment process statuses will be applied to this application (e.g., medical status, background investigation,
etc.).<br><br>Do you want to continue with your application? *

Q A. Not Applicable, | am a new applicant

Q B. Yes, | want to continue and | understand that all active pre-employment process statuses will be applied to this application
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Q C. No, I do not want to continue and | understand that this application will be closed and not used

3. Are you a current Customs and Border Protection (CBP) employee?<br> *

Q A.Yes
(O B.No

4. Are you a current CBP Law Enforcement Officer (i.e., BPA, CBPO, AIA, MIA)? *

Q A.Yes
(O B.No

5.If you are a current CBP employee seeking reassignment to another duty location or law enforcement officer (LEO) position, we encourage you to request
a lateral reassignment or apply to an internal merit promotion announcement rather than applying to this announcement.<br><br><strong>Note: </
strong>Applying to and accepting a job offer under this announcement will require you to accept the grade level stated in the announcement, which might
require a change to lower grade action. If you are a current GS-12 step 1 your salary may be reduced to a GL-9 step 10, which equates to an approximate
$6,180 salary reduction (based on locality). Re-promotion is not guaranteed. Timeframes and grade level re-promotion are at the discretion of the agency
and may be subject to a probationary period.<br><br>Do you wish to continue with the entry level process? *

Q A. Not Applicable, | am a new applicant
Q B. Yes, | understand the impact on my pay and promotions of reapplying to the entry level hiring process

Q C. No, I do not wish to continue with the entry level hiring process for this application

6. During the last 5 years have you ever been fired from a job; quit after being told you would be fired or left a job by mutual agreement because of specific
problems? *

O A.No

B. Yes- | understand that | will be required to provide detailed information regarding this and it will be taken into consideration during my background
investigation

7.During the last 5 years have you ever been terminated or removed from Federal employment? *

O A.No

Q B. Yes- | understand that | will be required to provide detailed information regarding this and it will be taken into consideration during my background
investigation

The Anti-Border Corruption Act of 2010 requires all job applicants for law enforcement positions at U.S. Customs & Border Protection to receive a polygraph

examination and a background investigation before being offered employment. <strong>Please read the following questions and answers carefully!</

strong>

8. Are you willing to undergo a polygraph examination for this position?<br> *

Q A. Yes, | am willing to take a polygraph examination

Q B. No, | am not willing to take a polygraph examination

Q C. Not applicable, | am a current CBP Law Enforcement Officer (i.e., BPA, CBPO, AlA or MIA)
9. Have you taken and FAILED a CBP polygraph examination within the last two years? *

Q A. No, | have NOT FAILED a CBP polygraph examination within the last two years

Q B. Yes, | have failed a CBP polygraph examination within the last two years

PENALTIES FOR INACCURATE OR FALSE STATEMENTS: The U.S. Criminal Code (Title 18, section 1001) provides that knowingly falsifying or concealing a
material fact is a felony which may result in fines and/or up to five (5) years imprisonment. In addition, Federal agencies generally fire, do not grant a
security clearance to, or disqualify individuals who have materially and deliberately falsified these forms. Such actions remains a part of the permanent
record for future placements. Your prospects of placement or security clearance are better if you answer all questions truthfully and completely.

10. Are you willing to undergo a background investigation for this position?<br> *

O A. Yes, | am willing to undergo a background investigation for this position

O B. No, | am not willing to undergo a background investigation for this position

11. Have you ever been convicted of a crime of domestic violence that has not been expunged, set aside, pardoned, or dismissed?<br> *
O A. No, | have never been convicted of a crime of domestic violence that has not been expunged, set aside, pardoned, or dismissed
O B. Yes, | have been convicted of a crime of domestic violence and it has NOT been expunged, set aside, pardoned, or dismissed

O C. Not Applicable, I've never been convicted of a crime of domestic violence

12.If you answered "<strong>Yes</strong>" above, review the information provided <a href="https://www.usajobs.gov/Help/faq/application/eligibility/
ex-offender/">at this link</a> before providing the information below for each instance:<ul><li>Court/Jurisdiction:</li><li>Docket/Case Number:</
li><li>Statue/Chart:</li><li>Date Sentenced:</li></ul><br>If you answered "<strong>No</strong>", please enter N/A in the box below. *
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13. Have you ever been arrested or charged with a crime of domestic violence that did not results in a conviction?<br> *

Q A.No, | have never been arrested or charged with a crime of domestic violence

Q B. Yes, | have been arrested or charged with a crime of domestic violence and | understand that this information will be taken into consideration during my
background investigation

14. Have you ever been convicted of a felony or crime punishable by imprisonment for a term exceeding one year?<br> *
Q A. No, | have never been convicted of a felony or crime punishable by imprisonment for a term exceeding one year
Q B. Yes, | have been convicted of a felony or crime punishable by imprisonment for a term exceeding one year

15. Have you ever lost your right to possess a firearm for any reason under Federal law?<br> *

Q A.No, | have never lost my right to possess a firearm

Q B. Yes, | have lost my right to possess a firearm but my right has been fully restored under Federal law

Q C.Yes, | have lost my right to possess a firearm and my right has NOT been fully restored under Federal law

16. Are you currently delinquent on any debt for 90 days or more (e.g., credit cards, mortgage loans, taxes, overpayment of benefits, federal guaranteed
student loans, and/or commercial loans)? *

O A.No

Q B. Yes and | understand that this information will be taken into consideration during my background investigation

17. Have you used (including injecting, snorting, inhaling, swallowing, etc.), experimented with, received, purchased, transferred, or distributed THC (i.e.,
marijuana, weed, pot, hashish, etc.), synthetic marijuana (i.e., K2, Spice, etc.), illegal steroids (i.e., the clear, juice, etc.), ever taken your prescription
medication(s) recreationally (e.g., Adderall, Ritalin, Vicodin, etc.), or have you ever used inhalants (e.g., toluene, amyl nitrate, whippets, etc.)? Drug usage
information will be taken into consideration during the background investigation. *

Q A. Never

Q B. 0-2 years ago

Q C. 2-7 years ago

Q D. 7 or more years ago

18. Have you used (including injecting, snorting, inhaling, swallowing, etc.), experimented with, received, purchased, transferred, or distributed other
Schedule I-V controlled substance (those not listed in previous question)? Examples of controlled substances include: cocaine or crack cocaine (i.e., rock,
freebase, etc.), hallucinogenics (i.e., LSD, PCP, mushrooms, peyote, mescaline, etc.), ketamine (i.e., special K, jet, etc.), narcotics (i.e., opium, heroin, etc.) or
stimulants (i.e., speed, crystal meth, ecstasy, etc.). Drug usage information will be taken into consideration during the background investigation. *

Q A.Never
Q B. 0-3 years ago
Q C. 3-7 years ago

Q D.7 or more years ago

19. Prior to your 18th birthday did you enter the U.S. illegally and subsequently initiate action to obtain legal status within 24 months after reaching age
18?<br> *

Q A. Yes, | initiated action to obtain legal status within 24 months after reaching age 18
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Q B. Yes, I did enter the U.S. illegally but DID NOT initiate action to obtain legal status within 24 months after reaching age 18

Q C. Not applicable, | am a U.S. citizen OR | did not enter the U.S. PRIOR to my 18th birthday.

20. After the age of 18, did you ever enter the U.S. illegally, use fraudulent or counterfeit documents to enter the U.S., or intentionally overstay an

authorized period of admission to reside, work or attend school in the U.S. without legal immigration status?<br> *

Q A.No, | did not enter the U.S. illegally, use fraudulent or counterfeit documents to enter the U.S., or intentionally overstay an authorized period of admission
to reside, work or attend school in the U.S.

Q B. Yes, 1 did enter the U.S. illegally, use fraudulent or counterfeit documents to enter the U.S., or intentionally overstay an authorized period of admission to
reside, work or attend school in the U.S.

Q C. Not Applicable,  am a U.S. citizen OR | did not enter the U.S. illegally after my 18th birthday
21.Have you ever been removed or deported from the U.S. prior to the age of 18?<br> *

Q A. No, | have never been removed or deported from the U.S. prior to the age of 18

Q B. Yes, | have been removed or deported from the U.S. prior to the age of 18 and | understand that | will be required to provide detailed information
regarding this and it will be taken into consideration during my background investigation

22. Have you ever been removed or deported from the U.S. after the age of 18?<br> *

Q A. No, | have never been removed or deported from the U.S. after the age of 18

Q B. Yes, | have been removed or deported from the U.S. after the age of 18

23. Have you ever failed to declare merchandise or funds as required by customs law?<br> *

Q A. No, | have never failed to declare merchandise or funds as required by customs law

Q B. Yes, | have failed to declare merchandise or funds as required by customs law and | understand that | will be required to provide detailed information
regarding this and it will be taken into consideration during my background investigation

24. Are you currently married to or living with any person(s) illegally residing in the U.S.2<br> *

Q A. No, | am not currently married to or living with any person(s) illegally residing in the U.S.

Q B. Yes, | am currently married to or living with any person(s) illegally residing in the U.S.

25. Did you knowingly marry an illegal alien for the sole purpose of that individual obtaining legal immigration status?<br> *
Q A. No, | did not knowingly marry an illegal alien for the sole purpose of that individual obtaining legal immigration status
Q B. Yes, | did knowingly marry an illegal alien for the sole purpose of that individual obtaining legal immigration status
26. Did you knowingly marry a U.S. citizen for the sole purpose of obtaining legal immigration status?<br> *

Q A. No, | did not knowingly marry a U.S. citizen for the sole purpose of obtaining legal immigration status

Q B. Yes, | did knowingly marry a U.S. citizen for the sole purpose of obtaining legal immigration status

27.Have you ever intentionally harbored, concealed, transported or employed an illegal alien(s)?<br> *

Q A. No, | have never intentionally harbored, concealed, transported or employed an illegal alien(s)

Q B. Yes, | have intentionally harbored, concealed, transported or employed an illegal alien(s)

28. Have you ever kidnapped or imprisoned an individual against his or her will?<br> *

Q A. No, | have not kidnapped or imprisoned an individual against his or her will

Q B. Yes, | have kidnapped or imprisoned an individual against his or her will

29. Have you ever been convicted of any crime involving identity theft or the fraudulent use of a credit card including buying, selling, manufacturing,

stealing or fraudulently using credit cards to obtain something of value?<br> *

O A. No, | have never been convicted of any crime involving identity theft or the fraudulent use of a credit card including buying, selling, manufacturing,
stealing or fraudulently using credit cards to obtain something of value

Q B. Yes, | have been convicted of a crime involving identity theft or the fraudulent use of a credit card including buying, selling, manufacturing, stealing or
fraudulently using credit cards to obtain something of value

30. Have you participated in any act that involved theft of a vehicle or the use of a vehicle without the owner's consent, including riding as a passenger in a

stolen vehicle or in a vehicle being used without the owner's consent?<br> *

Q A. No, | have never participated in any act that involved theft of a vehicle or the use of a vehicle without the owner's consent, including riding as a passenger
in a stolen vehicle or in a vehicle being used without the owner's consent

Q B. Yes, | have participated in an act that involved theft of a vehicle or the use of a vehicle without the owner's consent and | understand that | will be required
to provide detailed information regarding this and it will be taken into consideration during my background investigation

31. Have you received property which you knew was stolen?<br> *

Q A. No, | have never received property which | knew was stolen

Q B. Yes, | have received property which | knew was stolen and | understand that | will be required to provide detailed information regarding this and it will be
taken into consideration during my background investigation
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32. Have you been a member of, had an affiliation with, assisted or promoted any street gang, group, or organization that advocates or espouses any form

of racism or illegal activities?<br> *

Q A. No, | have not been a member of, had an affiliation with, assisted or promoted any street gang, group, or organization that advocates or espouses any
form of racism or illegal activities

Q B. Yes, | have been a member of, had an affiliation with, assisted or promoted any street gang, group, or organization that advocates or espouses any form of
racism or illegal activities and | understand that | will be required to provide detailed information regarding this and it will be taken into consideration
during my background investigation

33. Have you engaged in sexual abuse in a prison, jail, holding facility, community confinement facility, juvenile facility, or other institution as defined by

42 U.S.C. 19977<br> *

Q A. No, | have not engaged in sexual abuse in a prison, jail, holding facility, community confinement facility, juvenile facility, or other institution as defined by
42 U.5.C. 1997

Q B. Yes, | have engaged in sexual abuse in a prison, jail, holding facility, community confinement facility, juvenile facility, or other institution as defined by 42
U.S.C. 1997

34. Have you been convicted of engaging or attempting to engage in sexual activity facilitated by force, overt or implied threats of force, or coercion, or

where the victim did not consent or was unable to consent or refuse, or have you been civilly or administratively adjudicated to have engaged in such

activity?<br> *

Q A. No, | have not been convicted of engaging or attempting to engage in sexual activity facilitated by force, overt or implied threats of force, or coercion, or
where the victim did not consent or was unable to consent or refuse, or been civilly or administratively adjudicated to have engaged in such activity

Q B. Yes, | have been convicted of engaging or attempting to engage in sexual activity facilitated by force, overt or implied threats of force, or coercion, or
where the victim did not consent or was unable to consent or refuse, or been civilly or administratively adjudicated to have engaged in such activity

1. The Border Patrol Agent position has medical qualification standards to ensure those tasked with the position's responsibilities are medically, physically
and mentally capable of performing the essential tasks and job functions in an efficient and safe manner without endangering the health and safety of co-
workers, the public, or oneself as this is a weapons-carrying position.<br><br>CBP will schedule, provide, and pay for the required basic medical
examination. If medical information is recommended beyond the pre-placement examination, it is provided at the candidate's expense. For additional
information on the established medical standards (including specific vision and hearing requirements), please <strong>click <a href="https://
www.cbp.gov/careers/car/bpa-med">here</a></strong>.<br><br>l understand that if | receive a tentative selection, | may be required to meet the medical
requirements and if travel is necessary to complete the medical screening or medical follow-up is required, | may incur additional expenses. *

Q A.Yes
Q B.No

2. Due to the strenuous nature of the Border Patrol Agent duties and the associated training programs, fitness tests have been developed and may be used
to screen candidates for entry level Border Patrol Agent positions. Candidates may be required to pass the pre-employment fitness test. For additional
information concerning fitness testing, please <strong>click <a href="https://www.cbp.gov/careers/car/bpa-pft-1">here</a></strong>.<br><br>We
encourage applicants to engage in regular physical exercise and practice the Physical Fitness Test (PFT) requirements. Once on board, employees will also
be required to complete a physically rigorous training program conducted at the Border Patrol Agent Academy.<br><br>l understand that if | receive a
tentative selection, | will be required to meet the physical fitness requirements and if travel is necessary to complete the fitness screening, | may incur
additional expenses. *

Q A.Yes
(O B.No

3. Will you comply with the following pre-employment requirements?Undergo and successfully pass a pre-employment drug screening testUndergo a
comprehensive medical examination to determine fitness for employment with U.S. Customs and Border ProtectionUndergo a physical fitness test to
determine fitness for employment in U.S. Customs and Border Protection *

Q A.Yes
(O B.No

New recruits to the position of Border Patrol Agent receive extensive training before beginning official duties. You will now be asked a series of questions
with the understanding that you will be trained before assuming duty as a Border Patrol Agent. These questions represent some, but not all, of the essential
functions of the Border Patrol Agent occupation. If you answer "No" to one or more of the following conditions of employment questions, you will be
disqualified from further consideration for the Border Patrol Agent position.

4. Will you comply with the following job requirements and/or conditions?Encounter people (aliens) experiencing extreme poverty and personal hardships,
such as separation from family; witness drownings, vehicle accidents and other tragedies; and occasionally be exposed to people who carry infectious
diseasesWork alone in remote areas throughout the night or at times when there is limited communication and high risk of dangerBe assigned on occasion
to work on very short notice on a temporary basis, but for an extended period time, away from your permanent duty stationAttend a rigorous 25-week
training program in a location away from your current residenceBecome proficient in speaking and reading the Spanish languageMay potentially be
assigned to small, remote locations or areas in which there are people whose cultures are different from your ownBe assigned initially to the Southwest
Border of the U.S., after which transfers to all future duty stations, as well as promotions, are made on a competitive basisUnderstand that your initial
assigned duty station will not be within a 100-mile radius of your pre-employment home of recordSubmit to random drug testing after employmentCertify
that you will have a valid driver's license at the time of your appointment as a Border Patrol Agent and that you are not prohibited from obtaining a valid
driver's license in the United StatesBe required to serve a probationary period in accordance with the Department of Homeland Security policy and Office of
Personnel Management regulations as put forth in Title 5, Code of Federal Regulations, Part 315 Section 801 (5CFR315.801) and understand that right(s)
and entitlement(s) for adverse and disciplinary actions will be processed in accordance with the provisions of the 5 CFR 315.806 *

Q A.Yes
(O B.No

5. Do you feel you would be able and willing to use deadly force (e.g., use your firearm) if you found yourself in a "life threatening" situation, to protect your
life, the lives of fellow agents, or the lives of innocent bystanders? *
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Q A.Yes
(O B.No

6. This position requires wearing an officially approved uniform and complying with established grooming standards found <a href="https://www.cbp.gov/
careers/car/bpa-grooming">here</a>; as established by the Border Patrol's Uniform and Grooming Standards Policy #07-09126. Please note that in
accordance with these standards, tattoos and/or brandings on the head, face, neck or hands are <strong><u>not</u></strong> permitted. Obscene,
racially/ethnically derogatory and/or gang tattoos or brandings shall not be visible. All visible tattoos and/or brandings will be covered while performing
the following volunteer duties: Recruiting, Public Affairs Officer, Oral Hiring Boards, International Liaison duties, Community Affairs or judicial
proceedings.<br><br>Will you comply with these requirements? *

Q A.Yes
(O B.No

7. As indicated in the job announcement, CBP operates 24 hours a day, 7 days a week. It is critical to our mission of protecting our nation's borders and
citizenry that Border Patrol Agents be available for work at any time their presence and skills are required. Therefore, it is a condition of employment that
all Border Patrol Agents comply with this requirement, to be available as part of their regular work schedule on weekends, evenings and nights, holidays
and unscheduled overtime as CBP determines necessary.<br><br><strong>Note:</strong> In accordance with Title VII of the Civil Rights Act of 1964, as
amended, CBP does not make hiring decisions based on an individual's religion. If you are offered a position, you may make a request for a religious
accommodation through your immediate supervisor, following your entrance on duty, which will be evaluated in accordance with Federal law. As it
pertains to you, if you are willing to make such a request, please indicate "<strong>Yes</strong>" to the following question.<br><br>Would you be able to
work a schedule that could include changing your days off within the seven calendar days of Sunday through Saturday? *

Q A.Yes
(O B.No

8.1 have read the above Conditions of Employment and understand that these conditions are a requirement for appointment to a Border Patrol Agent
position. | hereby certify to the best of my knowledge and belief, all of the information provided by me is true, correct, and complete and made in good
faith. | understand that a false statement on any part of this inquiry may be grounds for not hiring me or for terminating me after | begin work. False or
fraudulent information provided herein is also criminally punishable pursuant to federal law, including 10 U.S.C. 1001.<br> *

Q A.Yes
Q B.No

9. All CBP applicants are required to successfully complete a background investigation. You may be given an opportunity to start your career with CBP

earlier, if you elect to enter on duty (EOD) with a provisional clear. A provisional clear is based on the successful completion of certain pre-employment

investigation checks. The decision to enter on duty with a provisional clear, if made available, is your decision to make. Should you choose not to enter on

duty in a provisional clear status, your application and eligibility for this position will not be negatively affected; however, your EOD date may be delayed.

For more information, please <strong>click <a href="https://www.cbp.gov/careers/car/bi">here</a></strong>. If you EOD with a provisional clear and your

full background investigation is not successfully completed, you will be removed from the position with CBP.<br><br>If offered a position, do you elect to

enter on duty (EOD) under a provisional clear status? *

Q A.Yes, | DO elect to enter on duty (EOD) under a provisional clear status if offered a position; | further understand that | must successfully complete the full
background investigation and will be removed from this position if | am found unsuitable for continued employment

Q B. No, | DO NOT elect to enter on duty (EOD) under a provisional clear status if offered a position

10. U.S. Customs and Border Protection has a residency requirement that applies to all applicants not currently employed by CBP. Individuals are required

to have physically resided in the United States or its protectorates (as declared under international law) for at least three (3) of the last five (5) years before

completing an application for CBP employment. Primary residence is defined as the place where an individual physically resides and the place from which

he or she commutes to an official duty station. An individual may have more than one residence (including but not limited to a second home, a vacation

home, or an investment property), but can establish only one primary residence. If hired for this position, you will be required to maintain your primary

residence in the United States.<br><br>If you do not meet the residency requirement as stated above and you have been physically located in a foreign

location for more than two (2) of the last five (5) years, you may request an exception to determine if you are eligible for a residency waiver by meeting one

or more of the following conditions:<ol><li>Working for the U.S. Government as a federal civilian or as a member of the military; <strong>or</strong></

li><li>A dependent of a federal civilian or member of the military who was working for the U.S. Government; <strong>or</strong></li><li>Working as a

contractor employee, a volunteer, a consultant or an intern for the U.S. Government, <strong>or</strong> </li><li>Participation in a study abroad program

sponsored by a U.S. affiliated college or university</li></ol><br>If selected for a position, you must provide documentation to support a request for an

exception to the residency requirement.<br><br>Do you meet the U.S. Customs and Border Protection residency requirement? *

O A. Yes, | have lived in the United States (or one of its territories or protectorates) for at lest three (3) of the last five (5) years prior to submitting this
application

Q B. Yes, for at least three (3) of the last five (5) years prior to submitting this application, | have maintained United States residency by one or more of the
following conditions: 1) worked for the U.S. Government as an employee overseas in a Federal or military capacity or 2) was a dependent of a U.S. Federal or
military employee serving overseas

Q C. No, | do not meet the residency requirement and am therefore requesting an exception to the policy and | can provide documentation of my eligibility for a
residency waiver from a stateside-based company, school, and/or individual(s) who will account for any periods of my residency outside of the United States
during at least three (3) of the last five (5) years prior to submitting this application

Q D. No, | do not meet the residency requirement and am NOT requesting a waiver for an exception to the residency requirement and | understand that | will
not be considered for this job announcement

11. In order to help us better understand our applicants, please select your highest education completed: *
Q A. High School diploma
Q B. Associates degree

Q C. Four Year degree

Printed Date 9/29/2020 14:40 EDT  USAJOBS Control # 576735500 Announcement # BPA DH GL9 20-12 Page 9 of 10



Q D. Master's degree

Q E. Other

12. CBP Recruiters may be able to reach out to you to help and encourage you through the hiring process. Should you be selected for this position, are you
willing to be contacted by a CBP Recruiter? *

Q A. Yes, a CBP Recruiter may contact me

Q B. No, | would prefer not to be contacted by a CBP Recruiter

13. To ensure the accomplishment of our mission, CBP requires every employee to be reliable, trustworthy and fit for duty. To meet these standards,
applicants will be required to undergo, and must successfully pass, a background investigation, a medical examination, a pre-employment fitness
examination, a drug test, a structured interview and a polygraph examination in order to be placed into the Border Patrol Agent position. Approximately
one in ten applicants who receive a tentative offer of selection will successfully enter on duty as a Border Patrol Agent.<br><br>lI certify that, to the best of
my knowledge and belief, all of the information contained in my online application for Federal Employment is true, correct, complete, and made in good
faith. | understand that a false or fraudulent answer to any question or item on any part of my online application may be grounds for not hiring me, or for
firing me after | begin work, and may be punishable by fine or imprisonment or both. (See section 1001 of title 18, United States Code).<br><br>By clicking
"<strong>Yes</strong>" below, | certify that the information | have provided is true to the best of my knowledge. *

Q A.Yes
(O B.No
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